The contrast between the service class and the working class is central to much class analysis.This structural distinction, based on differences in the employment relationship, is analytically powerful, has validity, and is not in question here.The working class, however, is not homogeneous in all respects.This paper focuses on a sizeable group within the working class who perceive themselves as having (or having had) a career. As well as having this perception, they exhibit a forward-looking perspective, both in the world of employment and with regard to more general planning.They demonstrate degrees of planning, in work and non-work areas, strikingly comparable to service class respondents, and significantly greater than working class respondents without career perceptions. They believe that they can achieve their plans and indeed some have done so successfully. This exercise of forethought is materially aided by this group's possession of rather greater resources of various kinds than the rest of the working class. But this is by no means the whole story.The findings suggest strongly that a willingness to exercise or not to exercise forethought sharply distinguishes two groups within the working class, and may indicate a significant and hitherto unreported cleavage worthy of further investigation.
Introduction
n the last 15 years much work in the field of class analysis has centred on the contrast between the service class, comprising professional, administrative and managerial employees, and the working class, composed of skilled, semi-skilled and unskilled workers. This emphasis owes much to the employment relationship theory developed by Goldthorpe and his colleagues (see, for instance, Goldthorpe, 1982 Goldthorpe, , 1987 Goldthorpe, , 1995 . Central to the argument is the distinction between the employment relationship of the service class as typified by current rewards, future compensations and embedded career structures, and the labour contract relationship of the working class which offers poorer rewards and hardly ever involves the specification of future compensations or career structures. Erikson and Goldthorpe lay particular emphasis on what they characterize as 'important prospective elements -for example, salary increments on an established scale, assurances of security both in employment and, through pension rights, after retirement, and, above all, well-defined career opportunities ' (1992: 42 , emphasis in the original). As one would expect, survey evidence has shown that those in the service class are more likely than those in the working class to perceive themselves as having a career (see for instance, Anderson et al., 1994: 32; Marshall et al., 1988: 74-8) .
The extent to which the classification of occupations by Goldthorpe and his colleagues 1 has criterion and construct validity has been explored by Evans (1992) , and Evans and Mills (1998) who have carried out careful and detailed secondary analysis of the 1984 Social Class in Modern Britain survey (Marshall et al., 1988) . In the conclusions to their methodologically sophisticated 1998 paper they state that: …occupational classes defined in terms of clusters of job characteristics can be observed, and these classes correspond, to a reasonable degree, to those identified by the less formal procedures adopted by Goldthorpe and his colleagues when constructing the schema.
They go on to say that 'on the whole, therefore, in terms of both criterionrelated and construct validity the schema seems adequate ' (1998: 101) . In particular, although Evans and Mills identify some problems and ambiguities with the full schema, the validity of the distinction between service and working classes is upheld. At a detailed level, they note that 'with the working class we also found no clear way of distinguishing skilled from semi-and unskilled manual workers ' (1998:102) . Using a somewhat different methodological approach, Evans reached a similar conclusion in an earlier paper commenting that his work 'supports the strategy of aggregating those pairs of classes to form the "salariat" and the "working class"' (Evans, 1992: 227) .
The structural distinction between the service and working classes is analytically powerful, and is not in question here. Nevertheless, a too ready acceptance of broad structural patterns can lead researchers to overlook interesting I divergences from the expected pattern, and we shall focus in the body of the paper on one such anomaly: a sizeable group within the working class shares with the service class a tendency to exercise forethought in significant ways over the medium or longer term.
We are drawing here on a rather less well-developed stream of research which has focused on individual and household plans and strategies, and the ways in which these are employed to help people organize their way through everyday life in the short term, usually in the medium term and, for some groups, even through the entire life course (see for instance Anderson et al., 1994 Anderson et al., , 2002 McCrone, 1994; Morris, 1989; Pahl, 1984) .
We have, however, moved away from too sharp a distinction between plans and other forward looking aspects of people's thinking and behaviour, such as ambitions, general long term goals, aspirations and so on. These conceptual distinctions in the way that people view the future are not necessarily distinct in the minds of respondents, nor is it always possible or useful to slice the complexities of everyday forward thinking in these ways. Our emphasis is on the general concept of forethought and the ways in which people in different structural situations attempt to and are able to exercise forethought in order to control their progress through life as best they can.
In this paper we bring data to bear on differences between the working and the service class, but more especially on the question of a division within the working class. Our earlier work (Anderson et al., 1994) suggested that people in the service class were more likely to plan their work and family lives in a more active way, and our recent work supports that finding. However, in these areas of life as elsewhere, class by no means explains everything.
In particular, there is, as we shall see, a significant sub-section of the working class in our study who perceive themselves as having (or having had) a career. This perception is associated with a range of other plans, ambitions, general long term goals, aspirations and so on -in brief, with a forward looking perspective. This sub-section of the working class, on a range of measures related to forethought, resembles more closely members of the service class than the remainder of the working class. This paper is in no way intended as a contribution to the literature about career such as is contained for instance in Arthur et al. (1989) . That literature, while generally concerned with middle class occupations, shows that there is by no means just one unified conception of a 'career' (see, for instance, Halford and Savage, 1995; Mills, 1995) . Our focus is on the extent to which perceiving oneself as having or having had a career involves, now or in the past, a forward looking and fairly long term time perspective of a kind usually associated with those in service class positions.
2 Although we are starting from a survey question about perceiving oneself as having a career, it is the association, in our data, of this perception with a range of other measures of forethought which is of importance, rather than the single issue of perceiving oneself as having a career.
Data and methods
The data come from two surveys: 'Individual and Household Strategies: A Decade of Change? ' (1997) , and 'Telling the Future: Individual and Household Plans among Younger Adults ' (1999) . We shall refer to them as 'DCS' and 'TTF' respectively.
3 DCS is a follow-up study of Kirkcaldy respondents to the Social Change and Economic Life Initiative (SCELI, 1986 (SCELI, , 1987 , 4 re-interviewed in the summer of 1997, and has an age range of 30-70 for the original respondents and 28-81 for their partners. TTF is a new study in the same area but on a younger cohort interviewed in the summer of 1999, with an age range of 20-30 for the respondents and 18-48 for the partners. The focus of both surveys is on how and in what ways people plan in all major aspects of their work and family lives. The surveys also contain data on employment status and occupational characteristics (from which social classes are derived) 6 and on the social, cultural and demographic characteristics of our respondents. Data for the two surveys are always presented separately and here we do not focus at all upon or seek to explain differences between the two data sets.
7 Instead the arguments in the article depend on relationships shown within each of the two samples. We thus generally seek to show relationships within DCS, which covers a much greater age range, in the first instance; the TTF data enable the reader to check whether the general conclusions also hold, as they generally do, for a 20-29 age group.
Both studies were based on the Kirkcaldy Travel to Work Area, which, typical of many areas in Scotland and the UK as a whole, has witnessed a shift over the past 30 years from a declining 'older' economy, based largely on heavy industry and manufacturing, towards an expanding mixed economy based largely on electronics and the service sector. In 1997, based on official employment rates, Kirkcaldy TTWA had slightly higher than average levels of unemployment (8.6%) compared with county (Fife) (7.9%), Scottish (6.8%) and UK (5.9%) rates at the time, and had been consistently above the Scottish and UK rates since 1985.
The question of representativeness is frequently raised in a study of this kind. The Social Change and Economic Life Initiative was carried out in six areas of Britain, and the work histories and attitudes data did not differ sharply between them. Because the data on plans and forethought on which we report here were collected in a follow-up study in the one area only, we cannot test the findings across the SCELI areas. However, in the original SCELI study, some of the detailed material on individual and household plans was collected in all six areas, and in our earlier analysis we did not find it necessary to differentiate between the areas; others drew similar conclusions (see, for instance, the tables in Gallie and Vogler (1994: 141-4) , and the brief discussion and tables in Gallie (1996: 164-6) . Further, our argument rests on relationships between variables, often after controlling for structural variables of a kind that tend to vary between areas. We thus feel reasonably confident that a similar study carried out in other parts of Britain would show broadly similar patterns.
Analysis
We shall briefly set the scene by showing the strong and expected association between class position and career perception. 8 The paper then focuses on three major groups -those working class respondents who form a 'deviant group' in that they perceive themselves as having or having had a career, hereafter called the WC(Y) group; working class respondents with no such career perceptions, the WC(N) group; and service class respondents with career perceptions, the SV(Y) group.
Class and career perception
There is a very strong, and statistically significant association between objective social position and whether respondents believe themselves to have or to have had a career. 9 In DCS, four out of five service class respondents report that they have or have had a career (83%) but only a quarter of those in working class positions hold such perceptions (25%). In TTF, the figures are 96 and 56 percent respectively. 10 Table 1 shows how service and working class respondents who do, or do not, perceive themselves as having or having had a career are distributed in the sample. Whenever a powerful association exists, such as that between class and perceiving oneself as having a career, it is often of sociological interest to analyse the 'deviant case', and this is the prime purpose of this paper. We focus on that 'deviant' group within the working class who perceive themselves as having a career. Logically, of course, we would wish also to examine those within the service class who do not perceive themselves as having a career, but numbers in our samples are too small to allow this. Our principal attention therefore will be on differences within the working class. We explore the extent to which the working class group who perceive themselves as having or having had a career, resemble the equivalent service class group more closely than they do their working class counterparts. The areas we shall examine in order to do this include attitudes to work, past and prospective employment plans, and forethought more generally. 
Note: In this and some of the tables within this article, percentages may not add up to 100 because of rounding.
Structural differences in the three main groups
It is important in what follows to bear in mind that certain structural factors differentiate between the three main groups, and some key aspects of this are shown in Table 2 . 
Notes: In this and other tables, the Ns vary somewhat owing to missing data, inevitable in surveys of this complexity. In the analysis we have deleted cases 'pairwise' in order to minimize loss of data in what is a relatively small survey. It has been argued (Little and Rubin, 1987: 40-42 ) that listwise deletion may also be more likely to induce bias. In this table, in order to bring out the crucial differences more clearly, we present the data only for the three groups on which we focus primarily in this paper -SV(Y),WC(Y) and WC(N). a Education refers to the highest educational qualifications obtained: university degree or professional qualifications in law, medicine, teaching or nursing; A-Level, Higher Grade or O-Level; vocational training or no qualifications. b Some of the original respondents in DCS changed partners or partnership status between 1987 and 1997; the class positions in 1987 of these partners are not available. c The self-employed and employed are combined; retired respondents are omitted from the analysis.
Age is clearly not an important factor differentiating the three groups. Within each data set, the mean ages are fairly similar and any differences nonsignificant. 11 In both data sets, the SV(Y) group are far more likely than the working class respondents as a whole to possess advanced educational qualifications, to have come from advantaged family backgrounds and, in DCS where we have the relevant data, to have occupied service class positions a decade earlier.
12 They are much less likely to hold only vocational or no educational qualifications, and to come from working class backgrounds. 13 That much is to be expected; the important question for our argument here is whether the WC(Y) group shows similar structural differences when compared to the WC(N) group. Across all the comparisons of structural advantage and disadvantage for the above three variables, the WC(Y) group indeed fares consistently somewhat better across many of them and worse on none of them, although the differences are generally much less dramatic than those between the SV(Y) group and the working class ones.
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The data relating to the labour market in Table 2 are especially important for our argument in this paper. In both surveys the WC(Y) group is considerably more likely than the WC(N) group to be in employment. These differences are statistically significant, while, interestingly, that between the SV(Y) and WC(Y) groups in DCS is not.
15
More generally, Anderson et al. (1994) showed how the possession of resources of all kinds, and thus class, was linked to planning in general. Our present research, with its specific focus on planning, has confirmed that resources of all kinds are indeed necessary for long term planning. The WC(Y) group are better resourced than the WC(N) group. In particular their income is higher, especially in DCS, where 60 percent of the WC(Y) group, compared with only 29 percent of the WC(N) group have a standardized mean income above the median for the sample. 16 The corresponding figures for TTF (46% and 33%) show a similar but smaller difference. The SV(Y) group, as one would expect, fare much better with 83 percent in DCS and 94 percent in TTF above the median. 17 The two working class groups also differ in one other interesting and related aspect to which we shall return later. The WC(Y) group are much less likely to have semi-skilled or unskilled jobs. In DCS, semi-and unskilled workers form 51 percent of the WC(Y) and 85 percent of the WC(N) group; in TTF, the figures are 63 and 86 percent. Both represent significant differences.
Believing oneself to have a career involves some sense of a perspective over time. The greater labour market and financial power of the WC(Y) group compared to the WC(N) group potentially gives them more of the necessary resources required to plan ahead. Is it then the case that for the former group, perception of career is part of a wider set of orientations and perspectives on life? Are they differentiated in this way from the WC(N) group, demonstrating comparable degrees of active planning to the SV(Y) group despite being less advantaged?
Class position, career perception and the realm of work Table 3 presents data on attitudes to work, work plans and expectations of achieving them, and past work plans and achievements. In terms of attitudes to work, we differentiate between those who would and those who would not continue to work (not necessarily in the same job) even if they were to get enough money to live as comfortably as they would like for the rest of their lives. 18 The former group thus place great weight on the 'intrinsic' aspects of work. The balance between 'intrinsic' and 'extrinsic' is clearly weighted towards the 'extrinsic' in the latter group. Data on 'future plans and confidence' are derived from a series of questions about respondents' work life plans for the next five years and the likelihood of their fulfilment; data on 'past plans and achievements' (for DCS only) are derived from a series of questions concerning their work-life plans at their entry to the labour market, and the degree of success they have had in achieving these plans over their working lives thus far.
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In both samples, the WC(Y) group were far more likely to say they would continue to work than the WC(N) group, and differ very little from the SV(Y) group.
The data on work plans also present a striking picture. Looking first at whether respondents have work plans and are confident of achieving them over the next five years, in DCS there is a 26 percentage point difference between the two working class groups, but a negligible two percentage point difference between the WC(Y) and SV(Y) groups. 20 In TTF the gap between the SV(Y) and WC(Y) groups is much larger (21%), but crucially the 28 percentage point gap between the latter group and their working class counterparts with no career perceptions is as large as in DCS.
The retrospective data in DCS show a dramatic contrast in the 'Nplans Njobs' category, referring to the statements that the respondents 'had no idea about what they wanted to do with their life at the start of work', and 'have had to take whatever jobs have turned up'. One third of the WC(N) group respond in this way, compared with a minimal 7 and 3 percent of the WC(Y) and SV(Y) groups. Indeed the working class and service groups with career perceptions look very similar at all levels of the variable and are differentiated throughout from the WC(N) group. While it is likely that the ambitions of the working class will have been more modest than those of the service class, the relative success of the WC(Y) group in formulating and achieving them contrasts sharply with the failure of the WC(N) group to do so. One can also sense that the WC(N) group had been frustrated and disappointed in the course of their working lives, often having to take whatever jobs turned up, to face unemployment, or leave the labour market for non-employment.
Time span of planning
As we noted earlier, in one of the first studies on individual and household plans and strategies using survey data, Anderson et al. (1994: 20) point out that indi-viduals and social collectivities may formulate conscious and rational plans in order 'to structure, in a coherent way, actions within a relatively long-term perspective' (emphasis added). We have already noted that believing one has or had a career is linked to relatively long-term thinking and planning in the occupational sphere at least. Does this pattern extend to more general long term planning, and how do the WC(Y) group measure up against their service class counterparts? 
Notes: In this table, in order to bring out the crucial differences more clearly, we present the data only for the three groups on which we focus primarily in this paper, namely SV(Y),WC(Y) and WC(N). a The questions were asked of the non-retired respondents only in DCS. b The questions ask the respondents whether they have plans for their working lives over the next five years and whether they think they will be able to carry out such plans: 'Confident': respondents both have such plans and are confident of realising them; 'Doubtful': respondents have plans but are seriously doubtful whether they will be able to implement them; 'Take whatever': respondents either have no clear plans or have serious doubts, and expect that they will just have to take whatever comes up; 'Don't intend': respondents do not intend to work within next five years.
(The questions were asked of the non-retired only in DCS.) c The questions in DCS from which the variable is derived explore the employment experiences of the respondents throughout their working lives. Respondents are asked whether they had work-related plans when they first started work and how such plans have turned out: 'Yplans Yjobs': respondents had such plans at the start of work and have been able to get the jobs they have wanted; 'Nplans Yjobs': respondents had no such plans at the start of work but have generally been able to get the jobs they have wanted; 'Yplans Njobs': respondents had such plans at the start of work but have not been able to get the jobs they have wanted; 'Nplans Njobs': respondents had no such plans at the start of work and have not been able to get the jobs they have wanted. Table 4 shows the time span of planning 21 associated with each of the class and career perception groups. The variable is divided into planning ahead at least one year or more for some things (years), planning only a few months ahead (months), and planning only a few weeks ahead or less (weeks). The questions from which this variable is derived do not focus on specific areas or activities and were intended to tap a general propensity for long-term planning.
Once again the working class is highly differentiated with regard to long term planning. Working class respondents with career perceptions showed themselves to be three to four times more likely to engage in long-term planning than their counterparts without career perceptions, differences which are highly significant (at the 1% level in DCS and 0.1% level in TTF). Further, in both data sets, the WC(Y) group were fairly close to the SV(Y) group in their general propensities for long-term planning. While there are differences, they are not statistically significant.
It might be objected that merely looking at the groups formed by the intersection of class and career perception is to neglect other, on the face of it more likely, factors affecting long-term planning. For instance, previous studies, such as that by Anderson et al. (1994) noted earlier, have shown rather marked differences by partnership, age and, to some extent, gender in planning behaviours. Does the diversity of the working class persist after controlling for such factors by using a logistic regression analysis? Table 5 shows the striking results obtained using the time span of planning variable as described above, with planning in 'years' as the response variable, and class and career perception groups, educational qualifications, gender, employment and partnership status as explanatory variables. It is remarkable that not one of the control variables turns out to be significant; and that the impact of perceiving oneself to have a career is made even stronger after the controls. 22 Thus, in DCS, working class respondents with career perceptions were about four times more likely to plan long term than their counterparts with no career perceptions, and the SV(Y) group were only slightly more so (about 5.5 times); in TTF, the figures are five and seven times respectively. 
Discussion
We do not seek to question the general importance of the structural distinction between the service and working classes. This should not, however, be taken to imply that the working class is homogeneous in all respects. 23 Our analysis suggests that a significant division within the working class exists between those who do and those who do not believe themselves to have (or have had) a career. This is especially interesting because career structures are an intrinsic part of the Goldthorpe schema itself. Nor is this group with career perceptions an insignificant proportion of the working class in these two samples, comprising as it 
Notes: B -coefficient or log odds S.E.(B) -standard error of B O.R. -odds ratio or exponentiated B *p < 0.05 **p < 0.01 ***p < 0.001 a Age is not included in the model. However, controlling for 4 age groups (30-39; 40-49; 50-59; 60+) in DCS, or 2 age groups (19-24; 25+) in TTF, makes no difference to the patterns. b In DCS, the self-employed, employees and retired (SERs) are contrasted with the unemployed and nonemployed (UNs). In TTF, the contrast is between SEs and UNs. Contrasting the SEs with the UNRs in DCS yields basically the same results.
does a quarter in the group aged 30-70, and over half in the younger cohort aged 20-30. 24 This is in the context of the overall proportion for the two samples being 47 percent and 67 percent.
We cannot interpret the higher figures in the younger cohort with any certainty, especially as age is not a differentiating factor in the older group (see Appendix). That the difference is in part at least a period effect is suggested by the comment in Rose (2000: 5) that 'thanks simply to occupational change, the proportion of the employed population now (2000) thinking they have a career is probably around 60 percent or more, not the bare 50 percent in SCELI (1985)'. It is possible that youthful optimism plays a part and also that the increased emphasis on the provision of careers advice in schools and adult education encourages forethought about employment and this way of thinking. Trefor Lloyd in a qualitative study of 63 young men aged 16-22, but mainly aged 18-20, found that without exception they made a sharp distinction between 'career jobs' and 'crap jobs', which they experienced as different labour markets. The motivations for taking the latter were always to do with money, but working in them was 'very often the strongest motivation for many of the young men to return to college or to pursue a career'. Lloyd further comments that it 'stirred them to think about the future and what they would like to do' (Lloyd, 1999: 21) .
The WC(Y) group as a whole not only perceive themselves as having a career, but differ from the rest of the working class in related ways. They demonstrate degrees of planning in work and non-work areas generally comparable to service class respondents with career perceptions, and significantly greater than those working class respondents without career perceptions. Their exercise of forethought is materially aided by possession of markedly greater resources than the rest of the working class.
Structural distinctions within the working class seem to be operating here to some extent. The WC(Y) group are more likely to be skilled working class, 25 and to that extent their perceptions of having a career are likely to be built on greater power in the labour market, as well as a greater likelihood of being in a secure job, of obtaining satisfaction from the job and possibly commitment to it.
26 However, as we indicated earlier, Evans and Mills (1998) suggest that a sharp distinction between skilled workers and the rest of the working class cannot be sustained in terms of their employment characteristics, one of which is seeing oneself as being on a career ladder. It is thus improbable that the crucial variable distinguishing the WC(Y) group so clearly from the WC(N) group is simply skill and position in the labour market. Further, their resources, as shown earlier, remain somewhat less in terms of income and markedly worse in terms of education than those of the service class which the WC(Y) group resemble with regard to foresight and planning.
Crucially, then, associated with this perception of having (or having had) a career, there seems to be a set of aspirational factors, and a tendency for these respondents to make plans in the hope of achieving their goals. The variable stands as a proxy for a much more general disposition to plan across a wide range of activities, including work, to believe that one can achieve these plans and indeed for some respondents to have done so successfully.
On the basis of our data, comprehensive as it is, we can, in the last resort, only encourage further research by speculating on the factors that may underlie the tendency for this subgroup of working class respondents to plan to a greater extent than the rest of the working class. As we noted above, they are much more likely to say they would go on working even if they had no further need to earn a living, and there is some indication in the intensive interviews that they have had varied work histories, sometimes including jobs in the 'intermediate' category. We have shown that this WC(Y) group is much more likely to have plans for their working lives and to be confident of achieving them. It is then possible that this distinctive group within the working class is marked out by its members having achieved some degree of control over their working lives and success in achieving their goals. Another interesting hypothesis is that this reflects some socio-cultural aspect of their occupational, kinship or leisure social networks. Complex network processes which encourage friendship homogamy may result in some groups of working class people following each other's example and providing support to each other in the whole business of planning their individual and household lives.
What is clear, however, is that this overlooked group in the working class who perceive themselves to have or have had a career merits further enquiry.
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Our findings suggest that a willingness to exercise or not to exercise forethought sharply distinguishes two groups within the working class and may indicate a hitherto unreported division of some significance.
Appendix
As stated in the text, the logistic regression reported in Table A1 shows that after controlling for education, gender and employment status, class of origin and age, service class respondents are about nine times in DCS and eight times in TTF more likely than working class respondents to hold career perceptions.
However, despite the dominance of the class effect, the impact of other factors merits brief comment. In DCS, holders of a degree or similar professional qualification are about four times, and men about two times more likely to have career perceptions than their respective reference groups, holding constant the other factors in the model. These effects of education and gender are present, but weaker and not statistically significant in TTF. Being in employment has an effect on perceiving oneself as having a career in both DCS and TTF though it is only significant in TTF. It is striking that coming from service class origins has a much more powerful (and significant) effect in our younger sample (TTF) than the older (DCS). It seems that family resources, whether social, cultural or economic, may influence people's career perceptions or work-life trajectories when they are at a relatively young age (Bourdieu, 1984; Devine, 1998; Goldthorpe et al., 1987) , whereas later in life their own achievements come to be of greater importance. ' (2000: 206n) . In the paper we follow the British convention. 2 Professor Michael Rose of the University of Bath, who has carried out extensive research on careers, suggests that perceiving oneself as having a career involves having more of a plan about work as a whole, taking a strategic approach, even if a rudimentary one, rather than an opportunist involvement in work, as was particularly the case for less qualified women 25 years back (personal communication). 3 In addition to the survey data, we have conducted over 70 semi-structured interviews with our respondents and their partners (if in couples) in which we explored, in great detail, various aspects of their work and non-work plans. We do not have space here to report on these interviews, but they do increase our confidence in the validity of our conclusions from the survey data. 4 DCS is an ESRC funded project (R000236922), 'Individual and Household Strategies: a decade of change?'. The study sought to re-interview a sample of households first interviewed in Kirkcaldy, Fife, as part of the Social Change and Economic Life Initiative (SCELI). The Kirkcaldy element of SCELI interviewed 1011 randomly selected respondents, aged 20-60 in 1986, with 309 of the same respondents and their partners (where present) being interviewed further in 1987. For sampling procedures in SCELI, see Gallie et al., 1994 . We attempted to trace the 309 respondents, excluding 36 who said in the 1987 survey that they did not wish to be involved further. We traced 220 of the 273, a success rate of 81 percent, but further movement and death had removed 21 for instance Savage, 1995; Scott, 1999) . We are not aware, however, of any previous work drawing attention to a tendency to exercise forethought as underlying a significant division in the working class. 24 For the reasons given in the text and in endnote 7, we cannot confidently generalize from either of these proportions to the working class in Britain as a whole. In the original SCELI study where the question was asked only of the self-employed and employed groups, the size of the WC(Y) group varied between 17 percent in Kirkcaldy and 28 percent in Aberdeen, with Coventry as an outlier at 40 percent. 25 Detailed analysis of the earlier SCELI data by Rose (2000) shows a strong linear correlation of career perception with a derived measure of 'personal skill' ('own-skill' or competence), the percentage perceiving themselves to have or have had a career rising from 14 percent in the lowest to 85 percent in the highest of six skill categories. This association is stronger than that with the skill abilities required in a post ('job-skill' or challenge). 26 Data on security in the DCS sample support this more generally. When asked about the likelihood of becoming unemployed over the next 12 months, 76 percent of the WC(Y) group and 72 percent of the SV(Y) group who were in employment said there was 'no chance'. The corresponding figure for the WC(N) group is 47 percent. In TTF the figures are strikingly different -22 percent; 15 percent and 18 percent, but this may simply reflect a lack of experience of and confidence in their labour market situation. In DCS the general pattern persists even when the sample is divided into four ten-year cohorts. 27 Our data set is not large enough to permit similar analysis of the 'deviant' service class group -those who do not perceive themselves as having a career. If our findings encourage other researchers to take these issues further, we hope that a serious effort will be made to study such a group.
